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By Kerry Ann Rockquemore 

\ 

Women are increasingly ascending to top posts at 

aerospace firms 

 

 

 

W.J. Hennigan, Los 
Angeles Times  

November 20, 2012 
 
At a time when federal 
budget cuts are reshaping 
the nation's aerospace 
industry, a far different 
makeover is underway in 
the executive suites of 
some of the country's 
biggest defense contractors. 
Lockheed Martin Corp., the 

November 7, 2012 
Inside Higher Education 
One of the most pervasive 
problems I see among 
academic writers is 
perfectionism. It's so 
ubiquitous and manifests in so 
many ugly ways that I’ve 
decided to dedicate a five-part 
series to overcoming 
academic perfectionism. And 
yes, there's a unique flavor to 
academic perfectionism and it 
is exacerbated by the culture 

of colleges and universities 
(particularly for tenure-track 
faculty members). As a 
recovering perfectionist, my 
heart goes out to people who 
are in a state of self-inflicted 
misery. Because I’ve been able 
to help many people to the 
other side on an individual 
basis, I thought I would share 
the process with you. If you’re 
game, we’ll walk through the 
following steps over the next 
five weeks: 1) Recognize what 
academic perfectionism looks 
like and understand what it’s 
costing you; 2) Start breaking 
the cycle of perfectionism on a 
daily basis; 3) Experiment with 
strategies for overcoming 
perfectionism in your writing; 4) 
Experiment with strategies for 
overcoming perfectionism in 
your teaching and service; and 
5) learn the high art of 
intentionally varying your 
standards across your work 
and life.  

Read the full article.   
 

 

 

 

 

world's largest defense firm, 
announced this month that 
electronics whiz Marillyn A. 
Hewson would become 
chief executive — the first 
woman to take on that role 
at the company. The move 
came abruptly after the 
Bethesda, Md., company's 
incoming chief executive, 
Christopher E. Kubasik, was 
forced out after an ethics 
investigation confirmed he 
had a "close personal 
relationship" with a  

 
 
 

 

 
 

 

 

 
 
 

 

Are You Over-Functioning? 
Kerry Ann Rockquemore 

Inside Higher Ed 

November 28, 2012 

I recently received a frantic 
phone call from a tenure-
track faculty member at a 
research university whom 
I’ll call Noel. I met Noel this 
last summer when she was 
in transition: she had been 
turned down for tenure at 
her university, but was on 
her way to a fresh start as 
a new tenure-track 
professor at another 
university. I distinctly 

remember that she was 
determined to avoid the key 
mistake she made at her first 
institution: spending all of her 
time on teaching and service 
at the expense of her 
research and writing. While 
the semester started off well 
on her new campus, she 
found herself right back in 
the same situation at the end 
of this term: she has spent 
all of her time on teaching 
and service and has made 
zero progress on her writing 
projects. Her call came out of 
desperation because in 

addition to not writing, she 
was also not exercising, not 
eating well, and sleeping 
only five hours a night. In this 
column series on overcoming 
perfectionism, we’ve mostly 
focused on the how much 
perfectionism costs 
academic writers (lower 
productivity and fewer 
publications). But for many 
professors, perfectionism 
extends well beyond 
research and writing and 
filters its way into every 
aspect of professional life. 

 

 Read the full article.   

 

 

Reserve your 
place now in 
Kerry Ann 
Rockquemore’s 
spring 
ADVANCE-Ne 
workshops!  

 

May 7th 

More women than men 
are earning degrees in 
biology, contradicting 
those people who used 
to claim that girls simply 
weren't interested in 
science, or that the 

mathematics required for 
a biology degree was, in 
the immortal words of 
Barbie, too "tough." 

In 2009, women 

 

 

 

 

Charlotte Frost and Jesse 
Stommel 

Inside Higher Education 

It’s easy to think of writing 
as a task, a verb in its 
present participle form, 
something our brain nags 
at us to do. Better, though, 
to think of it as a culture, 
something woven into the 
fabric of who we are as 
thinkers and scholars. But 
how does that happen? 
How do we make writing a 
happy habit?  

 

In this post we’d like to suggest 
a number of ways that writing 
online and with others can 
nurture and sustain an 
academic writing practice. Go 
Public! Talk openly about your 
work, where you’re doing it, who 
you’re working with, and what 
your goals are. Tell the 
important people in your life 
about your projects. AcWriMo, 
DigiWriMo, and other projects 
like THATCamp and HASTAC, 
promote public scholarship by 
engaging participants  

 

in a conversation about the 
ways that technology and 
social media are redrawing 
the boundaries between our 
professional and personal 
work. All these projects seek 
to make academia more 
open – whether it be 
providing free access to 
academic work, 

Read the full article.   
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Kerry Ann 
Rockquemore will be at 
UNL on May 7

th 
for two 

workshops 

 

Pink Science, '50s-Style  
From Slate 

Nov. 13, 2012 

By Rebecca Onion 

 

 

 

 

 

 

 
 

 

Writing and Procrastination 

 

 

Kerry Ann Rockquemore 

Inside Higher Education 

November 28, 2012 

EUGENE, Ore. -- President Obama appointed a University of Oregon chemistry professor 
to an administration post in the National Science Foundation on Friday. 

White House officials said that the president named eight people to various administration 
posts, including UO Professor Geraldine Richmond. Dr. Richmond will be stepping in as a 
member on the national science board with the National Science Foundation. 
Richmond started teaching at UO in 1985 as an associate professor of chemistry. Since 
that time she has  Richard M. and Patricia H. Noyes Professor for the Department of 
Chemistry and Materials Science at the University of Oregon.  Read the full report.   

 

 

Here’s a fun game: trawl Amazon looking for 
offensively girly science kits designed for young 
ladies. Marvel at Scientific Explorer Spa Science, 
Wild Science Perfect Perfume Laboratory, or 
Scientific Explorer Heavenly Hair. Even the 
science kit appears to have fallen prey to the 
merciless tyranny of princess culture. At first 
glance, this pink microscope set, which was 
marketed by New Haven-based toymaker A.C. 
Gilbert Company in 1958, might seem to be a 
grandmother to these contemporary kits. The 
set, which is preserved in the Chemical Heritage 
Foundation’s collection of chemistry sets, is a 
product of post-WWII anxiety over the nation’s 
lack of what was called “scientific manpower.”  

Read the full article.   

 

Geri 
presented 
here last 
January! 

Kerry Ann Rockquemore 

Inside Higher Ed 

November 21, 2012 

The past two weeks, I’ve 
invited you into a process 
designed to help you 
overcome your academic 
perfectionism. The first 
step was acknowledging 
the costs of perfectionism, 
including self-inflicted 
misery, lower productivity, 
and fewer publications. 
The second step was to 
understand how the cycle 
of perfectionism works 
and pinpoint the moments 

 

where disruption is not only 
possible, but highly 
effective. If you’re still 
following this series, it’s 
because you know you 
want to change and/or your 
experiments with last 
week’s strategies prepared 
you to dig even deeper. So 
this week, we move into the 
third step of overcoming 
perfectionism by focusing 
on the area of faculty 
members’ work where it 
most frequently occurs: 
writing. Academic writing 
has the greatest potential to 
inflame perfectionism for 
several reasons. 
 

 

 

First and foremost, writing is the 
one area of a faculty member’s 
work that has no built-in, daily 
accountability (and by 
“accountability” I mean if you 
don’t do it, there will be negative 
consequences). For example, if 
you don’t show up to class, there 
will be immediate 
consequences. If you stop 
attending meetings, turning in 
departmental paperwork and/or 
attending events, you will find 
yourself in trouble fairly quickly. 
But if you don’t finish the article 
you promised yourself you would 
work on this month, nothing 
happens. 
 

Read the full article.  

 

From the WIA Report: 

 

“A new study by researchers at the University of Chicago finds that women are just as likely as 
men to be willing to negotiate for higher salaries when presented with the opportunity. But the 
study found that when there is no explicit salary reference in a particular job description, 
women are less likely than men to attempt to negotiate for a higher salary.” 

Read more.   
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From the delightful 
Dear Professor 
Einstein: Albert 
Einstein’s Letters to 
and from Children 
comes the following 
exchange between 
Einstein and a bright, 
witty South African 
girl named Tyfanny, 
who reminded 
Einstein of his own 
granddaughter and 
with whom he 
exchanged several 
letters despite being 
at the height of his 
career and cultural 
prominence. 

In a letter dated 
September 19, 1946, 
Tyfanny writes: 

I forgot to tell you, in 
my last letter, that I 
was a girl. I mean I 
am a girl. I have 
always regretted this 
a great deal, but by 
now I have become 
more or less resigned 
to the fact. Anyway, I 
hate dresses and 
dances and all the 
kind of rot girls 
usually like. I much 
prefer horses and 
riding. Long ago, 
before I wanted to 
become a scientist, I 
wanted to be a jockey 
and ride horses in 
races. But that was 
ages ago, now. I hope 
you will not think any 
the less of me for 
being a girl! 

Sometime between 
September and 
October 1946 — a 
snappy response 
time by the day’s 
standards — Einstein 
replies: 

I do not mind that 
you are a girl, but the 
main thing is that you 
yourself do not mind. 
There is no reason 
for it. 
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Research-Based Practices for Evaluating and Retaining 
New STEM Faculty: A Workshop with Helen Moore 

 

In this workshop, Helen Moore presents research-based opportunities for us to identify, debate and 
work to resolve subtle organizational practices that reinforce implicit biases in the sciences.   We’ll 
discuss how evaluation processes within academic organizations reproduce biases, consider whether 
STEM pedagogy is biased to such an extent that evaluations by students and peers are skewed and might 
need modification to best assess merit, and learn how implicit biases in science and its sub-fields 
influence our letters of reference and promotion and tenure reviews.  Then, we’ll examine some merit 
and research-based strategies for evaluating for excellence in STEM fields.   

  

 

Helen Moore is the Aaron Douglass Professor of Sociology at the University of Nebraska-Lincoln.  Her 
scholarship focuses on the sociology of women, feminist ethics in social science research and practice, 
and structural inequalities in higher education and public schools.  She is the author of three books and 
over thirty-nine peer-reviewed articles, spanning three decades, including: 

  

Moore, Helen. “Splitting the Academy: Labor Markets and Faculty Diversity” 

2010 The Sociological Quarterly 51: 179-204. With Perry, Acosta, Edwards. 

http://digitalcommons.unl.edu/sociologyfacpub/103 

  

Perry, Gary, Helen Moore, Kathy Acosta, Connie Frey and Crystal Edwards. 

2009 “Maintaining Credibility and Authority as an Instructor of Color in Diversity-Education Classrooms: 
A Qualitative Inquiry" Journal of Higher Education: 80: 80-105. 

http://digitalcommons.unl.edu/sociologyfacpub/85 

 

 

 

 

GoldieBlox, Inc. is a toy company founded in 2012 by Debbie 
Sterling, a female engineer from Stanford University. [Their] mission 
is to create really fun toys that develop spatial skills and teach basic 
engineering principles. By designing construction toys from the 
female perspective, we aim to appeal to a broader audience of 
children and parents who previously considered engineering a “boys 
club.” By challenging this stereotype, we hope to inspire more girls 

 

 

Save the date for lunch and a 
workshop with Helen Moore! 

 

Wednesday, January 23, 2013,  

11:30-1:30  

Jackie Gaughan Multicultural Center 
Unity Room 212 

 

RSVP Now to advance2@unl.edu 
 

http://digitalcommons.unl.edu/sociologyfacpub/103
http://digitalcommons.unl.edu/sociologyfacpub/85
mailto:advance2@unl.edu


 

 

ADVANCE-Nebraska E-News 

 

Page 3 of 4 

 

  Funding Opportunities AND 
OTHER ANNOUNCEMENTS 

 

 

The Camille and Henry Dreyfus Foundation is pleased to announce awards for three 
programs and the 2013 Dreyfus Prize topic. Please follow the links below for 
additional information: 

 

2012 Postdoctoral Program in Environmental Chemistry 

http://dreyfus.org/announcements/CURR.EP.PDF 

 

2012 Special Grant Program in the Chemical Sciences 

http://dreyfus.org/announcements/CURR-SpecialGrant.pdf 

 

2012 Senior Scientist Mentor Program 

http://dreyfus.org/announcements/CURR-SeniorScientist.pdf 

 
 

 

The Smithsonian Institution 
encourages access to its 
collections, staff specialties, and 
reference resources by visiting 
scholars, scientists, and students. 
The Institution offers in-
residence appointments for 
research and study using its 
facilities, and the advice and 
guidance of its staff members in 
fields that are actively pursued 
by the museums and research 
organizations of the Institution.  
At present these fields include:  
Animal behavior, ecology, and 
environmental science, including 
an emphasis on the tropics  
Anthropology, including 
archaeology  
Astrophysics and astronomy  
Earth sciences and paleobiology  
Evolutionary and systematic 
biology  
History of science and technology  
History of art, especially 
American, contemporary, 
African, and Asian art, twentieth-
century  
American crafts, and decorative 
arts  
Materials Sciences  
Social and cultural history of the 
United States  
Folklife 
Proposals should fall under at 
least one of the Smithsonian 
Institution's four grand 
challenges: Unlocking the 
Mysteries of the Universe; 
Understanding and Sustaining a 
Biodiverse Planet; Valuing World 
Cultures; and/or Understanding 
the American Experience. For 

 
Call for Nominations: Chancellor’s Science, Technology, 

Engineering and Math (STEM) Award 
Nomination Deadline: January 18, 2013 

  
As part of the National Science Foundation (NSF) ADVANCE-Nebraska proposal, Chancellor Perlman 
committed to establishing a “Chancellor’s Science, Technology, Engineering and Math (STEM) annual 
award for a department that has creatively furthered the objectives of the ADVANCE initiative.”  
Chancellor Perlman is continuing the award in the amount of $1,000 in this, the 5th year of the 
program. The award committee will include co-PIs of the ADVANCE-Nebraska grant, ADVANCE team 
members, and three faculty members. In making its decision on the department to be recommended 
for the award, the committee will consider the nomination materials, as well as departmental faculty 
and applicant pool data.  
 
We are inviting you, the administrative leadership of UNL’s 26 STEM departments, to nominate your 
department[s] for this award. Please describe your department’s accomplishments and creative 
activities that have contributed to meeting the following ADVANCE goals articulated in the proposal:  
In response to the pressing need to engage the full talent of the nation’s workforce, the University of 
Nebraska-Lincoln (UNL) proposes a systematic program to increase the gender diversity of its 
faculty: ADVANCE-Nebraska. ADVANCE-NE evolved from a thorough assessment of the current 
status of all women STEM faculty on campus and from extensive discussion and evaluation of 
barriers to their advancement. Our goals and related objectives are the following:  
1. Increase the number of STEM women on the UNL faculty by matching the composition of STEM 
departments’ applicant pools to that of the national pool beginning Year 2 of the program and by 
matching hiring composition to the national pool by Year 3; and  

 
2. Increase the retention of women STEM faculty and support their promotion into positions of 
professional leadership by developing and systematizing institution-wide family-friendly and dual 
career policies, ensuring that this information is widely disseminated and administratively 
promoted, and by increasing informal networking and professional development opportunities.  
 
Please submit all nominations by Friday, January 18, 2013, to Lisa Pollard, Project Coordinator, 
ADVANCE-Nebraska, at advance2@unl.edu; or at 21 ADMS (0420). The Nomination Form is attached.  
If you have any questions about the award, please feel free to contact Evelyn Jacobson at 2-3751 
(phone) or ejacobson1@unl.edu or Mary Anne Holmes at 2-3304 or mholmes2@unl.edu. 

You may request a nomination form @ advance2@unl.edu.  

 

http://r20.rs6.net/tn.jsp?e=001IWj3zB06Hw2QqCbmtJW0fX7sXKF9Z2LWPb8HbV8BhAUfKo7I2UTdIcP9P1qu3kdHxXd1QKbH5oqixtPR2PM_FlCJD3xNvhPAs7PMY7Gp4ZJ3yq4dqQfZDIz8_eOh-MGJRlUQZdC5pQU=
http://r20.rs6.net/tn.jsp?e=001IWj3zB06Hw3S_cjHduX2aa2T94oeIKf-WvrLwrpbvZ9JrasZTD6JOi3DuoJb-1A4WpFnghZOSLKUb90FCDL9xPXVyEAQmW0ZfAwH_UymaEOWdenhRVaHotogUUegPGkVF7YTMbmskvOgJu7dZUHjXjYvcOF_KkNd
http://r20.rs6.net/tn.jsp?e=001IWj3zB06Hw10amVeIYkPZGo5OpUppYPg41fOGTw69nZv5gRrFYCVDMHF98wuJEpm64O3iPLc-eLXxJlag82nZvwDWyLwuZJTCU-9phBxPfzwnPXwhiWWJtieD8Vb3BEsh3dEUYbToKzpiyNBLaj559LulnP6PNYJ
mailto:advance2@unl.edu


 

 

 

 

 

  

Have an article or 
news item of 
interest about 
women in STEM 
Fields you’d like 
to share?  Send 
your article to 
advance2@unl.ed
u.   

 

  News from   

Northeastern University invites nominations and 
applications from candidates in the STEM (science, 
technology, engineering and mathematics) fields for 
the  

Northeastern University STEM Future Faculty 
Fellowship Program.  

Please pass this link along to graduate students! 

 

COA
Ch 
want
s to 
hear 
your 
voice
! 

 

 

 

Which ADVANCE Spring Workshop 
with Kerry Ann Rockquemore is  

Right for You? 

9:00am – 12:00pm  Writing Your 
Next Chapter: 
Mid-Career 
Faculty (City 
Union 
Regency 
Suite) 

 

1:30pm – 4:30pm  Getting What 
You Need: 
Junior Faculty  

 

Gender Differences in Teaching 
Practices in Higher Education 
 From the WIA Report 

A new report from the Higher Education Research Institute 
(HERI) at the University of California at Los Angeles finds 
gender differences in teaching methods and practices by 
faculty at American colleges and universities. The institute 
surveyed nearly 24,000 faculty members at 417 institutions of 
higher learning across the United States. 

The results showed that male faculty were more apt than 
women faculty to rely on extensive lecturing. Women 
professors were more likely to have their students participate 
in group projects and cooperative learning exercises. In 
nonscientific courses, almost all men and women faculty used 
classroom discussions of course materials. But in STEM 
fields, women faculty were far more likely than men to include 
classroom discussions. In both STEM fields and non-scientific 
disciplines, male faculty were more likely than their female 
counterparts to grade on a curve. 

 

Read the full report here.   

 

 

Pregnant women take 2 months 

sick leave on average, 

Norwegian study suggests. 

 

“The study suggested that the amount 
of sick leave taken by pregnant women 
could be reduced by employers offering 
flexible work adjustments. On average, 
women offered flexible work options 
took seven days less sick leave than 
those who were not offered the same 
options.” 

 

Read more here.  

 

 

 

Kerry Ann Rockquemore, PhD is President of the National Center for Faculty Development & 
Diversity. Her scholarship has focused on interracial families, biracial identity, and the politics of 
racial categorization. She is author of two important books: Beyond Black and Raising Biracial 
Children, as well as over two dozen articles and book chapters on multiracial youth.  

 

 

After Dr. Rockquemore became a tenured professor, her focus shifted to improving conditions 
for pre-tenure faculty by creating supportive communities for writing productivity and work/life 
balance. Her award-winning work with under-represented faculty led to the publication of her 
most recent book: The Black Academic's Guide to Winning Tenure Without Losing Your Soul. 
Dr. Rockquemore provides workshops for new faculty at colleges across the US, writes a 
weekly advice column for Inside Higher Ed and works with a select group of new faculty each 
semester in the Faculty Success Program.  

 

Scholarly Study Examines Gender 

Differences in Language Use on Twitter 

A paper presented at the annual 
conference of New Ways of Analyzing 
Variation at Indiana University found 

significant gender differences in the use 
on language on Twitter. The researchers 
examined more than 9 million tweets in 

the English language. 

Read the full article. 

Coming May 7th! 

 

Kerry Ann 
Rockquemore 

RSVP Now and help ADVANCE-Ne  

GET THE WORD OUT in your department! 

 

May 7, 2013  

ADVANCE-Ne Workshops with Kerry Ann Rockquemore 

9:00– 12:00pm  Writing Your Next Chapter: Midcareer Faculty  

(City Union Regency Suite) 

 

1:30-4:30pm  Getting What You Need: Junior Faculty  

(East Campus Arbor Suite) 

Save your place! RSVP Now to advance2@unl.edu 
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